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Closing
the Deal

Christopher
Thompson

Bensonwood workers put on replicas 
of powdered wigs for part of the 
installation to reflect Colonial days and 
Thomas Jefferson, the original designer 
of a portion of the University of Virginia 
campus. The final panel in the restored 
parapet also had a United States flag of 
the day when Pavilion X  was originally 
built.

Buildings in a section of the U. Va. campus known as 
“The Lawn,” a terraced green space surrounded by 
10 academic and residential buildings, or pavilions, 
was the focus of Bensonwood’s work. In 1890, the 
parapet on Pavilion X,  fronted by the triangular section 
in the historical photo above , was removed due to 
deterioration, and was not replaced. 
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Bensonwood  Homes of Walpole teamed with the University of Virginia to erect a parapet on top of the Thomas Jefferson-
designed Pavilion X at the university campus in Charlottesville. Jefferson started planning the university as early as 1800, 
but U. Va. wasn’t established until 1819. Bensonwood combined an old-world craftsmanship style and design with new 
construction techniques and materials, successfully. “It looks fantastic, as if it had always been there,” observed Joseph Dye 
Lahendro, a historic preservation architect at U. Va.

By MELANIE PLENDA
Sunday News Correspondent

WALPOLE

T
aking on a restoration 
project can be challenging 
all by itself, but when the 
original architect was a 
Founding Father who knew 

a little something about architecture, 
it can be downright daunting.

Bensonwood  Homes of Walpole 
rose to the challenge when it teamed 
with the University of Virginia to 
erect a parapet on top of the Thomas 
Jefferson-designed Pavilion X at the 
university campus in Charlottesville. 

“It looks fantastic, as if it had 
always been there,” said Joseph Dye 
Lahendro, a historic preservation 
architect at U. Va. who worked on the 
project.

“The building looks complete 
again.”

Jefferson started planning the 
university as early as 1800, but the 
university wasn’t established until 
1819. 

The restoration work focused on an 
area known as “The Lawn,” which is 
a terraced green space surrounded by 
10 academic and residential build-
ings, or pavilions. Jefferson designed 
each of the pavilions to refl ect dif-
ferent styles of architecture. In 1890, 
the parapet—walls or railings along 
the front of a roof or platform — on 
Pavilion X was removed, likely due to 
deterioration, and was not replaced. 

Because of Jefferson’s architecture, 
U. Va. is the only university in the 
world to be designated as a world 
heritage site.

So the pressure, to say the least, 
was on for Bensonwood.

The challenge
Bensonwood had to fi nd a way to 

marry old-world-style craftsmanship 
and design with new construction 
techniques and materials, said Kevin 
Bittenbender, head of woodworking 
for Bensonwood. He said the univer-

IT SHOULD COME as no 
surprise that sales people don’t 
like to lose sales. They don’t like 
the thought of someone having 
a superior product or service, 
they don’t like the thought that 
someone worked harder than they 
did and they certainly don’t like 
to hear about situations where 
someone outsold them. Trust me, 
it’s painful.

Losing sales opportunities 
happens in various ways, and no 
matter how talented and effective 
you are, it happens to everybody 
throughout their career.

There’s no way around that.
While we all know how frustrat-

ing losing sales can be, the most 
important aspect of losing is to 
understand why. Understanding 
why you lost helps you learn and 
grow as a sales professional and 
also helps you to identify ele-
ments of your sales approach that 
can be adjusted.

Another important point: Sales 
can be lost for reasons that are 
100 percent out of your control. In 
those situations, no matter what, 
there is nothing you could have 
done to stop it from happening.

For example, if you were work-
ing on an opportunity with a com-
pany that was suddenly bought 
out by another company and the 
purchasing company took over 
all buying activities and put an 
immediate freeze on everything, 
there isn’t a whole lot you could 

By JIM KOZUBEK 
Special to the Sunday News 

Changes in the state’s trust laws are 
encouraging wealthy families to move 
to the state and set up trusts, state 
offi cials and trust lawyers say.

“This is just ramping up,” said 
Sheila Christie, 41, founder of Cashel 
Private Wealth Partners LLC in Ports-
mouth, a fi rm started in 2007 to man-
age trusts for high-net-worth families. 
“Banks need to decide where they 
want their principal place of business, 
and that’s what families are doing.” 

Since the major change in state law, 
the Trust Modernization and Com-
petitiveness Act in 2006, the number 
of non-depository trust companies 
has increased from 16 to 22,  accord-
ing to the state banking commission. 

Banking Commissioner Peter Hil-
dreth called it a “pretty hefty change,” 
considering that families who seek to 
use a trust company in the state typi-
cally do so with a minimum of tens of 
millions of dollars. 

Companies such as Cashel and 
Perspecta Trust LLC in Hampton that 
manage administration or invest-
ments for these families represent a 
rising business sector in the state.  

Cambridge Trust Co. of New 
Hampshire has fi led paperwork to set 
up in Concord, and law fi rm McDon-
ald and Kanyuk is in the process of 

setting up a trust company, tentative-
ly named Concord Trust Co., which 
it will use to manage administrative 
functions for families. 

Scott Baker is a principal at Per-
specta, a trust company set up in 2007 
to oversee wealth transfer for wealthy 
families. Perspecta, a company that 
now has 30 employees at Perspecta 
and its affi liates, manages four family 
trusts with at least $50 million each. 
The company saw revenue double 
since 2008, Baker said. 

“2010 is looking stronger still,” he 
said. “This is a signifi cant catalyst for 
us. While it takes time for news to get 
out within the trust community, mo-
mentum has picked up dramatically. 
It is becoming common knowledge 
within the industry (that) New Hamp-
shire has arguably the best trust laws 
in the country.”  

Jobs and tax revenue 
Bill Ardinger, an attorney at Rath, 

Young and Pignatelli, is one of the ar-

chitects of changes to trust and trust 
company law in the state. He says 
the changes will create jobs and raise 
business taxes for the state. The idea 
is to make New Hampshire a leading 
place for trust companies, like what 
Delaware is for corporations.    

Fast-growing Perspecta, along with 
subsidiary Latona Associates LLC, is 
capable of managing both admin-
istration and investments. Like Per-
specta, Cambridge Trust Co. will be 
full service. It will charge a 1 percent 
fee on funds it supervises. 

Concord Trust Co., if it gains com-
mission approval, would only man-
age the administrative side of a trust 
to ensure regulatory compliance, 
information security and accounting.

Christie, of Cashel, said she can 
take a 0.1 to 0.2 percent fee on super-
vised funds to oversee administra-
tion. 

Christie is currently helping an out-
of-state family move an $80 million 
trust company into the state. Even a 

small percentage charge for concen-
trated wealth like that can quickly 
add up to hundreds of thousands of 
dollars a year for a company, produc-
ing revenue that also feeds business 
enterprise and profi ts taxes for the 
state.

Trust law changes
“There is an important difference 

between a trust and a trust com-
pany,” Ardinger said. “Any person can 
establish a trust to protect the interest 
of benefi ciaries. But a trust company 
is a heavily regulated business that is 
authorized to serve as a trustee and 
provide fi duciary services.”  

The state abolished its common 
law “rule against perpetuities” in 
2003, enabling long-term “dynasty 
trusts.” The Trust Code was adopted 
in 2004 to make it possible to change 
the terms of a trust without an exten-
sive probate court process. 

The Trust Modernization and Com-

Renovating

.A page from the past: In Charlottesville, Va., Thomas  In Charlottesville, Va., Thomas 
Jefferson  graced the campus of the University of Virginia with Jefferson  graced the campus of the University of Virginia with 
his brand of architecture. A Walpole company tackled the task of his brand of architecture. A Walpole company tackled the task of 
restoring part of his work, bridging the gap between historical restoring part of his work, bridging the gap between historical 
design and modern materials. 

History

Trusts’ structure luring wealth to NH

“2010 is looking stronger ... It is becoming common knowledge that 
New Hampshire has arguably the best trust laws in the country.”

SCOTT BAKER
Perspecta

Opportunity
knocks when
sales go awry

Cash is king
Jilian Mincer explores ways 

to come up with an extra 
$1,000.  VPage D4

AP

Tracie Donahue, who has seen 
child support from her ex-husband 
affected by the recession, with sons 
Brock, 10, left, and Bryce, 15, and 
daughter Britanni, 16, right, at home 
in Rocklin, Calif.
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YOUR MONEY
Child support wanes

Even parents who have gone their 
separate ways often share the pain of 
the recession — especially when it 
comes to shild support. VPage D2

CAREERS
Awards, appointments

TD Bank names Steven Webb mar-
ket president for New Hampshire ... 
Ledyard National Bank’s Christopher 
Taylor named senior vice president 
and retail banking leader ... Alice Peck 
Day Memorial Hospital appoints Dr. 
Susan Mooney as vice president 
and chief medical offi  cer, and names 
Martha Candon senior vice president 
and business development offi  cer.
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Ready for a fresh start? …..explore the possibilities!

EVENINGS • WEEKENDS  • ONLINE

Earn a PSU degree on your schedule

A college education can reward you with job 
opportunities, promotions, and personal fulfillment.

plymouth.edu/frost • (603) 535-2822

PUT WORK 
BACK IN ITS 

PROPER PLACE.
AROUND THE CORNER 

FOR EXAMPLE.

You don’t live to work, you work to live, and now that the 
New Hampshire Union Leader is working with Monster, 
you can fi nd jobs that will let you balance your life. Your 
calling is calling—fi nd it at UnionLeader.com/monster.


